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Vocational Experts (VEs) testifying in Social Security Administration (SSA) disability appeal hear­
ings are often asked to provide information on jobs listed in the Dictionary of Occupational Titles 
(DOT) that are available in significant numbers in the national economy, given the functional limita­
tions of a psychiatric disability. Table 1 lists some definitions of the related functional limitations and 
suggested guidelines for VEs. 

Table 1 
Crosswalk of Areas of Functioning, Functional Limitations Used in SSA Hypotheticals Regarding 
Psychiatric Disabilities, and Descriptions of Available Work per the DOT 

No impair- Mild Marked Extreme 
ment 

Areas of Can function Slight limitation in Serious No ability to function in 
functioning and in this area the ability to limitation in this this area 
definitions independently, function area of function- independently, 

appropriately, independently, ing appropriately, and 
effectively and appropriately and effectively on a 
on a sustained effectively on a sustained basis 
basis sustained basis 

Understanding, No limitations Jobs that require Jobs with simple, Person cannot perform 
remembering, or to work no more than repetitive tasks; even simple, repetitive 
applying semi-skilled tasks; *SVP 1 or 2; tasks consistently 
information *SVP 1, 2, 3 or 4; reasoning level 1 without extra supervi-

reasoning level no or 2; no work sion/accommoda-
more than 1, 2, or 3 with strict pro- tions/supported employ-

duction quotas ment services; no work 
is available 

Ability to No limitations Jobs that require Jobs that do not Person cannot interact 
interact with to work no more than lim- require contact appropriately with the 
others ited contact with with the public public, co-workers, or 

the public and that require supervisors consistently 
no more than without extra supervi-
limited interac- sion/accommodations/ 
tions with supported employment 
co-workers and services; no work is 
supervisors available 
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Concentration, No limitations Jobs that require Jobs with simple, Person will be off task 
persistence and to work no more than repetitive tasks; more than 10% of a work-
maintaining semi-skilled tasks; *SVP 1 or 2; rea- day in addition to nor-
pace *SVP 1, 2, 3 or 4; soning level 1 or mally scheduled breaks 

reasoning level no 2; and no work and/or will miss more 
more than 1, 2, or with strict pro- than 1 day or 8 hours of 
3; no work with duction quotas work per month consis-
strict production tently without extra 
quotas supervision/accommoda-

tions/ 
supported employment 
services; no work is 
available 

Ability to No limitations Jobs that require Jobs that do not Person is unable to per-
adapt or to work no more than lim- require contact form activities of daily 
manage ited contact with with the public living consistently 
oneself the public; jobs and that require without extra supervi-

that require no no more than sion/accommodations/ 
more than limited interac- supported employment 
semi-skilled tasks; tions with services; no work is 
*SVP 1, 2, 3 or 4; co-workers and available 
reasoning level 1, supervisors; jobs 
2, or 3; no work with simple, 
with strict produc- repetitive tasks, 
tion quotas *SVP 1 or 2; and 

no work with 
strict production 
quotas 

*SVP = Specific Vocational Preparation; GED = General Education Development: reasoning, math, 
language. (Dictionary of Occupational Titles, 2020) 

If one or more areas of function are "extremely impaired," no work is available. Details regarding time 
off task and missed days/hours of work are not listed in the DOT, and this testimony is based on the 
VE's experience. Every situation is unique and requires the expert analysis and testimony of a VE to 
find any available jobs listed in the DOT that exist in significant numbers in the national economy 
given the claimant's past work history, age, and education level. 
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